10.

11.

12.

13.

SPECIAL CITY COUNCIL MEETING
TUESDAY - JANUARY 30, 2018 - 5:30 PM
EVANSDALE CITY HALL

AGENDA

Call to order

Pledge of Allegiance

Roll call

Approval of the January 30, 2018 agenda

Resolution 6183 awarding the lowest, most responsible bid to Tojo Construction of Waterloo, 1A for project
twelve (12) located at 625 1 Street in the amount of $26,250 for the 2015 Evansdale Housing Rehabilitation
Program

Resolution 6184 awarding the lowest, most responsible bid to Tojo Construction of Waterloo, 1A for project
thirteen (13) located at 537 1 Street in the amount of $16,030 for the 2015 Evansdale Housing

Rehabilitation Program

Resolution 6185 approving collective bargaining contract between City and Chauffeurs, Teamsters, and
Helpers Local 238

Request from Public Works Director to purchase new uniforms for the Street Department in the amount of
$1,517.67 from Ted’s Home & Hardware

Request from City Clerk to purchase Laserfiche Document Management System in the amount of $2,150 and
authorize City Clerk to enter into a maintenance agreement with Advanced Systems in the amount of $420
annually for software and customer support

FY19 Budget discussion/workshop

Public discussion: non-agenda items

Mayor/Council Reports

Adjournment



RESOLUTION 6183

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
EVANSDALE, IOWA, AWARDING THE LOWEST, MOST
RESPONSIBLE BID TO TOJO CONSTRUCTION FOR PROJECT
TWELVE (12) LOCATED AT 625 15T STREET FOR THE 2015
EVANSDALE HOUSING REHABILITATION PROGRAM

WHEREAS, the City of Evansdale has received funding through the lowa Economic
Development Authority to implement the Evansdale Housing Rehabilitation Program under
Contract #15-HSG-006; and

WHEREAS, the City of Evansdale adopted an Administrative Plan for the Evansdale
Housing Rehabilitation Program; and

WHEREAS, Section 7.12 of said Administrative Plan stipulates that for each project the
City shall honor the lowest, most responsible bid submitted; and

WHEREAS, bids have been solicited and received for project number twelve (12) located
at 625 1% Street

NOW THEREFORE BE IT RESOLVED that the City Council of the City of Evansdale
lowa, awards the lowest, most responsible bid to Tojo Construction of Waterloo, lowa for project
number twelve (12), located at 625 1% Street in the amount of $26,250 for the Evansdale Housing
Rehabilitation Program.

PASSED AND ADOPTED THIS 30™ DAY OF JANUARY 2018

ATTEST:

Doug Faas, Mayor DeAnne Kobliska, City Clerk

Returnto Agenda



City of Evansdale
2015 Housing Rehabilitation

Bid Opening - INRCOG
January 25, 2018 2:00 PM INRCOG

Project # 12

625 1st St LOW
GC bidding: GC bidding: GC bidding: GC bidding: GC bidding:
TOJO Construction Craft Plumbing and Heating
PO Box 2662 402 Barberrry St
Waterloo La Porte City

Rehabilitation

. $26,250.00 $28,785.00
TOTAL Base Bid
Project # 13 LOW
537 1st St GC bidding: GC bidding: GC bidding: GC bidding: GC bidding:
TOJO Construction Craft Plumbing and Heating
PO Box 2662 402 Barberrry St
Waterloo La Porte City
Rehabilitation
. $16,030.00 $27,900.00
TOTAL Base Bid

Returnto Agenda
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RESOLUTION 6184

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
EVANSDALE, IOWA, AWARDING THE LOWEST, MOST
RESPONSIBLE BID TO TOJO CONSTRUCTION FOR PROJECT
THIRTEEN (13) LOCATED AT 537 15T STREET FOR THE 2015
EVANSDALE HOUSING REHABILITATION PROGRAM

WHEREAS, the City of Evansdale has received funding through the lowa Economic
Development Authority to implement the Evansdale Housing Rehabilitation Program under
Contract #15-HSG-006; and

WHEREAS, the City of Evansdale adopted an Administrative Plan for the Evansdale
Housing Rehabilitation Program; and

WHEREAS, Section 7.12 of said Administrative Plan stipulates that for each project the
City shall honor the lowest, most responsible bid submitted; and

WHEREAS, bids have been solicited and received for project number thirteen (13) located
at 537 1% Street

NOW THEREFORE BE IT RESOLVED that the City Council of the City of Evansdale
lowa, awards the lowest, most responsible bid to Tojo Construction of Waterloo, lowa for project
number thirteen (13), located at 537 1% Street in the amount of $16,030 for the Evansdale Housing
Rehabilitation Program.

PASSED AND ADOPTED THIS 30™ DAY OF JANUARY 2018

ATTEST:

Doug Faas, Mayor DeAnne Kobliska, City Clerk

Returnto Agenda



City of Evansdale
2015 Housing Rehabilitation

Bid Opening - INRCOG
January 25, 2018 2:00 PM INRCOG

Project # 12

625 1st St LOW
GC bidding: GC bidding: GC bidding: GC bidding: GC bidding:
TOJO Construction Craft Plumbing and Heating
PO Box 2662 402 Barberrry St
Waterloo La Porte City

Rehabilitation

. $26,250.00 $28,785.00
TOTAL Base Bid
Project # 13 LOW
537 1st St GC bidding: GC bidding: GC bidding: GC bidding: GC bidding:
TOJO Construction Craft Plumbing and Heating
PO Box 2662 402 Barberrry St
Waterloo La Porte City
Rehabilitation
. $16,030.00 $27,900.00
TOTAL Base Bid

Returnto Agenda
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RESOLUTION 6185

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
EVANSDALE, IOWA APPROVING THE CONTRACT BETWEEN
THE CITY OF EVANSDALE AND CHAUFFEURS, TEAMSTERS
AND HELPERS LOCAL 238.

WHEREAS, the City hereby recognizes the Union as the exclusive collective
bargaining representative for the following unit consisting of all full-time and part-time
regular employees as outlined in Public Employment relations Board Case No. 689,
excluding the Police Chief; and

WHEREAS, The City of Evansdale and Chauffeurs, Teamsters and Helpers Local
238 after due negotiations conducted in accordance with lowa Code Chapter 20, have
agreed on the terms of an agreement for the year beginning July 1, 2018 and ending June
30, 2021.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Evansdale, lowa that the agreement between the City of Evansdale and the Chauffeurs,
Teamsters, and Helpers Local 238 hereby approved and the Mayor authorized to sign on
behalf of the City.

PASSED AND APPROVED THIS 30™ DAY OF JANUARY 2018

ATTEST:

Doug Faas, Mayor DeAnne Kobliska, City Clerk

Returnto Agenda
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AGREEMENT

This Agreement made and entered into by and between the City of Evansdale and the Police
Department, hereinafter referred to as the "Employer” and Chauffeurs, Teamsters and Helpers
Local 238, affiliated with International Brotherhood of Teamsters, hereinafter referred to as the
"Union" or its successors.

ARTICLE 1
PURPOSE

Itis the intent and purpose of the parties hereto to establish mutually harmonious relations between
the Employer, its employees and the Union; to provide continuity of employment in so far as
economic conditions may permit.

ARTICLE 2
RECOGNITION

Section 2.1

The City of Evansdale hereby recognizes the Union as the exclusive collective bargaining agent
for the following unit consisting of all full time and part-time regular employees as outlined in
Public Employment Relations Board Case No. 689, excluding the Police Chief and others excluded
by Section 4 of the Act, of the Evansdale Police Department.

Section 2.2
The Union recognizes the employee's responsibility to cooperate with the City of Evansdale to
assure maximum service to the public.

Section 2.3

The Employer has, in addition to all powers, duties and rights established by constitutional
provision statute, ordinance, charter, or special act, the exclusive power, duty and the right to direct
the work of its public employees; hire, promote, demote, transfer, assign and retain public
employees in position within the Employer's operation; to suspend or discharge public employees
for proper cause, subject to grievance procedure; to maintain the efficiency of governmental
operation; to relieve public employees from duties because of lack of work or for other legitimate
reasons; to determine and implement methods, means, assignments and personnel by which the
public Employer's operations are to be conducted to take such action as may be necessary to carry
out the mission of the public Employer; to initiate, prepare, certify and administer its budget; to
exercise all powers and duties granted to the Employer by law and to exercise its total rights to an
Employer, except as expressly limited herein.
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Section 2.4

All employees covered by this Agreement shall also comply with the City of Evansdale Policy
Manual. To the extent that the terms of this Agreement and the policy manual conflict, this
Agreement shall govern the parties.

ARTICLE 3
DEFINITIONS

UNION: Chauffeurs, Teamsters and Helpers Local 238, an affiliate of the International
Brotherhood of Teamsters.

UNION MEMBER: A member of Teamsters Union Local 238 as described in paragraph 1.

EMPLOYEE: A member of the exclusively recognized bargaining unit.

FULL TIME EMPLOYEE: An employee whose average work week is thirty- two hours or more.

PART-TIME EMPLOYEE: An employee whose average work week is less than thirty-two hours.

DEPARTMENT: The Evansdale Police Department

EMPLOYER: The City of Evansdale, lowa

CHIEEF: The Chief of the Evansdale Police Department or his designated representative. The Chief
is a working member of the Police Department and may work a scheduled shift.

OVERTIME: Work performed at the express authorization of the Employer in excess of the
employee's work day or work week.

PROBATIONARY PERIOD: The probationary period shall begin on the first day an employee
reports to work for the Department and continue for nine (9) months.

SCHEDULED SHIFT: A consecutive work period including rest breaks and a lunch break.

REST BREAKS: A period during the scheduled shift during which the employee remains on
continual duty and is responsible for assigned duties.

STRIKE: Concerted action in failing to report for duty, the willful absence from one's position,
the stoppage of work, slow-down, or abstinence in whole or in part from the full, faithful and
proper performance of the duties of employment for the purpose of inducing, influencing or
coercing a change in the conditions or compensation or the rights, privileges or obligations or
public employment.
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ARTICLE 4
UNION REPRESENTATIVES

Section 4.1

Authorized representatives of the Union shall be permitted to visit the police station and confer
with representatives of the Employer. If such Union representative desires to confer with the
Union Steward or an employee, they must first notify the senior officer on duty. The employee
will not be granted permission for such a conference if it will interfere with the normal operations
of the department. No employee will be held out of or called in from their assignment for this
purpose.

Section 4.2

Upon reasonable request, during regular business hours, the Employer shall produce for
examination by an employee or his representative, time sheets and other records pertaining to the
computation of compensation of an employee whose pay is in dispute or other records of the
employee pertaining to a specific grievance. However, no such information shall be produced
without the consent of the employee involved. This request must be made to the Chief and the
appointment will be made by the City Clerk.

ARTICLE 5
STEWARDS

Section 5.1

The Employer recognizes the right of the Union to designate one steward, and one alternate from
the Employer's seniority list. The Union shall provide the Employer with a list of such stewards
and any changes made from time to time.

Section 5.2

A steward is expected to contact other employees regarding grievances at the shift change unless
they secure prior permission from the Chief. He may not leave his job assignment or cause another
employee to leave his job assignment unless he has prior approval from the Chief.

Section 5.3
The authority of job steward and alternate so designated by the Union shall be limited to and shall
not exceed the following duties and activities:

A. The investigation and presentation of grievances with his Employer or the designated
Employer representative in accordance with the provisions of the collective bargaining agreement.

B. The transmission of such messages and information which shall originate with, and are
authorized by, the Local Union or its officers provided such messages and information:

1) Have been reduced to writing, and

Returnto Agenda



2) if not reduced to writing, are of a routine nature and do not involve work stoppages or
slowdowns.

Section 5.4
The Union recognizes that job steward and alternate has no authority to take any strike action or
any other action interrupting the Employer's operations.

Section 5.5

The Employer recognizes these limitations upon the authority of the rank and file, and shall not
hold the Union liable for any unauthorized acts if the Union shall declare by letter to the Employer
that such action is unauthorized. The Employer in so recognizing such limitations shall have the
authority to impose proper discipline, in the event of unauthorized strike action, slow down, group
absenteeism, or work stoppage in violation of this Agreement.

Section 5.6

The Union, where an unauthorized strike action, slow down, group absenteeism, or work stoppage
in violation of the lowa Statute has occurred, shall promptly order its members to return to work
in addition to furnishing a letter as stated in Article 6.5.

ARTICLE 6
DELEGATES AND COMMITTEES

Section 6.1

No employee shall be discharged by the Employer because of serving on committees of the Union
or as a delegate to labor conventions. If any employee is chosen by the Union as a delegate to a
labor convention, or on a Union committee, the Union shall give the Employer seven (7) days
notice, where possible, prior to such employee being absent for such purpose. Not more than one
employee may serve as a delegate or committee person at one time without written permission
from the Employer. The Employer agrees with the foregoing, provided such employee while on
leave of absence does not engage in Union organizing activity involving any other City
department. Employer reserves the right to change the shift for absenteeism due to Union
activities.

Section 6.2

Members of the Union Contract Negotiating Committee or Grievance Committee, shall be granted
a leave from duty for all joint meetings between the Employer and the Union concerning
negotiations for the terms of a contract, or grievance meetings when such meetings take place at a
time during which such members are scheduled to be on duty. Each such member shall give at
least forty-eight (48) hours notice of such meeting to his Chief.

ARTICLE 7
DEPARTMENTAL RULES

Section 7.1
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Each employee is expected to follow all written and verbal directives. It is agreed that
conformance with rules does not jeopardize the employee's rights to file grievance protesting
discipline for violation of such rules.

Section 7.2

Members and employees of the Department, shall promptly obey any lawful order emanating from
any superior officer. Should any such order conflict with a previous order from any other superior
officer, with any general or special order, or any provisions of the Rules and Regulations, the
member or employee to which such order is given shall respectfully call attention to such conflict
of orders, and if the officer giving the last order does not change the same so as to obviate such
confliction, his order shall stand, the responsibility shall be his, and the person obeying the same
will not be held in any way responsible of any orders heretofore issued. If any unlawful order is
given to any member or employee of the Department, such member or employee will promptly
report such fact to the Chief of Police.

Section 7.3
Each employee will be provided with a copy of all Departmental Rules and Regulations.

ARTICLE 8
DISCHARGE OR SUSPENSION

Section 8.1

The Employer shall not discharge nor suspend any employee without just cause. The Employer
agrees to a progressive discipline schedule. Prior to any discharge or suspension except for serious
offenses, the Employer shall administer corrective discipline and issue prior warnings. The first
written warning from the Employer shall result in corrective measures being taken by the
employee. A second written warning may result in a suspension without pay. Upon a third written
warning, the employee will be discharged. The Employer may discharge or suspend any employee
for violation of a serious offense such as but not limited to:

drinking while on duty, discharging a fire arm not in the course of his employment, coming to the
job under the influence of alcoholic beverage, carrying an unauthorized passenger, neglect of duty,
disobedience or failure to properly perform his duties. Any employee who is discharged or
suspended without going through the progressive procedure may immediately appeal the matter as
set out in Article 10.10 of the contract.

Section 8.2
For most offenses, the warning notice shall not remain in effect for a period of more than nine (9)
months from the date of said warning notice.

Section 8.3

If any employee is placed on warning or discipline, the employee will be given the opportunity to
have a steward present before such warning or discipline is executed.
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Section 8.4
No employee shall be fired without a pre-termination hearing held by the Mayor.

Section 8.5

The Chief may at his discretion, and with probable cause, require employees to undergo breath,
blood, or urine screening for the

presence of alcohol or illegal drugs.

ARTICLE 9
GRIEVANCE PROCEDURE

Section 9.1
DEFINITION OF A GRIEVANCE: A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

Section 9.2

PROCESSING OF A GRIEVANCE: Itis recognized and accepted by the Union and the Employer
that the processing of grievances as hereinafter provided is limited by the job duties and
responsibilities of the employees and shall therefore be accomplished during normal working
hours only when consistent with such employee duties and responsibilities. The aggrieved
employee and a Union representative shall be allowed a reasonable amount of time without loss
of pay when a grievance is investigated and presented to the Employer during the normal working
hours, provided that the employee and the Union representative have notified and received the
approval of the designated supervisor who has determined that such absence is reasonable and
would not be detrimental to the work programs of the Employer.

Section 9.3
Any grievance or dispute arising out of the interpretation of this Agreement shall be settled in the
following manner:

Section 9.4

Recognizing the value and importance of full discussion in clearing up any misunderstanding and
preserving harmonious relations, every reasonable effort shall be made to settle problems promptly
at this point through discussion.

ORAL DISCUSSION WITH SUPERVISOR An employee believing they have cause for
grievance may, at their option, discuss the matter directly with their Chief or may take it up with
the Union Steward or Business Representative, who shall discuss the grievance with the
employee's supervisor.

Section 9.5

WRITTEN GRIEVANCE
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Step 1 -- Oral discussion with Supervisor.

Step 2 -- If not settled satisfactorily in Step 1, the aggrieved employee, Union steward, or Business
Representative shall reduce the grievance to writing within fourteen (14) days of the known
occurrence which is being grieved, citing the contract provisions allegedly violated and other
pertinent details, and shall submit the signed grievance to the Chief of Police or his designee. If
the grievance is against the Chief of Police, it shall be filed with the Chief and the Mayor. The
Chief of Police shall submit a written answer within fourteen (14) days to the appropriate party.

Step 3 -- If not settled satisfactorily in the second step, the grievance shall be submitted in writing
to the Personnel Committee of the City Council and shall be discussed with them by the individual
employee, Union steward, or Business Representative. The Personnel Committee shall hear said
grievance within seven (7) calendar days after the grievance is presented to them. The Personnel
Committee shall give its answer in writing within seven (7) days after the hearing.

Step 4 -- If the grievance is not resolved in Step 3, either party to this Agreement may submit the
matter to arbitration. Any demand for arbitration shall be in writing and must be received by the
other party within thirty (30) calendar days following Step 3 decision.

Section 9.6

In the event that the Union and the Employer refer a grievance or dispute to arbitration, the
impartial arbitrator shall be selected by mutual agreement between the parties. If the Union and
the Employer are unable to agree upon an impartial arbitrator within ten (10) days after either party
notifies the other party of its decision to arbitrate, either party may request the Federal Mediation
and Conciliation Service to provide a list of five (5) neutral arbitrators. Upon receipt of said list,
the parties shall determine by lot the order of elimination and, thereafter, each shall alternately
strike from the list two names and the remaining shall become the arbitrator.

Section 9.7

The function of the arbitrator shall be to determine controversies involving interpretation of this
Agreement and they shall have no power to add to, or subtract from, or modify, any of the terms
of this Agreement. The decision of the arbitrator shall be final and binding upon both parties. The
fees and expenses of the arbitrator shall be shared equally by the Employer and the Union provided
that each party shall be responsible for compensating its own representatives and witnesses.

Section 9.8
A grievance affecting the financial status of an employee which is settled in favor of the employee
shall be retro-active to the date on which the grievance occurred.

Section 9.9

If the grieving employee, or the Union, refuses or fails to appear or proceed at any stage of the
grievance procedure within the prescribed time limits, the complaint shall be deemed withdrawn.
If the Employer does not answer a grievance or respond within the prescribed time limits, the
Union may elect to treat the grievance as denied at that step and immediately appeal the grievance

8

Returnto Agenda



to the next step. The Employer and the employee or Union may by mutual agreement, extend the
time requirement in any step.

Section 9.10

If, as a result of the written response from the Chief of Police, the grievance remains unsettled and
if the grievance involves matters governed by the Civil Service Rules or statutory provisions, Civil
Service Rules or statutory provisions, Civil Service employees, who have completed the required
probationary period, may appeal the grievance either to Step 3 and, if necessary, to Step 4 of Article
10, or to the Civil Service Commission. If appealed to the Civil Service Commission, the
grievance is not subject to Step 3 or Step 4 in Article 10. The aggrieved employee, Union steward
or Business Representative shall indicate in writing which procedure is to be utilized, Step 3 and
Step 4 of Article 10 or Civil Service, and shall sign a statement to the effect that the choice of any
other hearing precludes the aggrieved employee, Union steward or Business Representative from
making subsequent appeal through Step 3 or Step 4 of Article 10.

ARTICLE 10
SENIORITY

Section 10.1

Definition: Seniority is the employee's length of continuous service in the Department since the
last hire date they started to work for the Employer, except as otherwise provided herein. "Last
hire date they started to work for the Employer™ shall mean the date upon which an employee first
reported for work at the direction of the Employer, since they have not quit, retired, or been
discharged. It is understood that for the purpose of calculating all benefits which are determined
by seniority, seniority will be computed as the total number of hours worked as a part-time
employee divided by 2080 hours (standard work week), added to the total number of years and
months worked as a full time employee. There will be one seniority list for Police Officers.

Section 10.2
In the event two or more employees are directed by the Employer to report to work on the same
date, the seniority of those employees will be determined by a drawing.

Section 10.3
Seniority -- Application to Vacations: Seniority will govern in the choice of vacation periods,
provided such choice has been exercised by March 1st of each year.

Section 10.4
Probationary Period: Upon appointment as a full-time police officer, police officers will serve a
probationary period of 9 months. During these probationary periods, employees may be
terminated without showing cause and without recourse to the grievance procedure.

Part-time police officers are not subject to probation until such time as they are appointed
to be full-time police officers.
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Section 10.5
Seniority of employees retained beyond the probationary period will date back to the date they
started to work for the Police Department.

Section 10.6

Seniority Application to Layoff and Recall: Seniority and layoffs shall operate on a departmental
basis. In all cases of increases or decreases in the department's work force, length of service, if
adequately qualified to perform the work available in the department, shall govern.

Section 10.7

Layoff: When it becomes necessary to reduce the working force in the department, employees with
the least seniority shall be laid off first, providing the employees remaining on the payroll are
qualified or can qualify within thirty (30) days to perform the work remaining to be done.

Section 10.8
In case of layoff, a minimum notice of fourteen (14) calendar days will be given.

Section 10.9
Probationary employees will be the first to be laid off.

Section 10.10

Recall after Layoff: When employees have been laid off for reasons beyond their control and are
later re-employed within one (1) year, their seniority time and rights shall be restored as of the day
they left the service. A letter of recall shall be sent to the employee’s last known address, and upon
receipt of said notice, employee must respond within three (3) days. Upon failure of an employee
to return to work within seven (7) days from receipt of notice, all time and rights shall be forfeited.
It shall be the laid off employee's duty to keep the Employer advised of their address and
whereabouts.

Section 10.11

In the event of recall, the last employee laid off shall be the first to be rehired, subject to the
Employer determination that the rehired employee(s) are qualified or can qualify within thirty (30)
days to perform the work assignments. An employee who declines recall to their regular job will
be considered to have quit.

Section 10.12
The Employer will not hire a new employee if a laid off employee can qualify to fill the vacancy
and is available and will accept recall to that vacancy within ten (10) calendar days.

Section 10.13

If an employee who, because of physical disability or loss of other qualifications, is unable to
perform the duties of the regular job classifications, may apply in writing for another full time and
part-time job at an applicable pay rate within the Police Department, accompanied by written
verification from a member of the medical profession as to medical qualification.

10
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Section 10.14

Seniority during Sickness and/or Injury: Any employee of the Employer covered herein who
suffers sickness or injury, shall continue to accumulate seniority during their absence due to such
an injury or sickness and shall be reinstated upon recovery to their former position with full
seniority rights, provided they are physically qualified to work within one (1) year.

Section 10.15
The Employer shall prepare up to date seniority lists and post on appropriate bulletin board, with
a copy to the Union. Part-time employees shall have a separate seniority list by classification.

Section 10.16
Termination of Seniority: The seniority of an employee will be terminated for:

a) voluntary quitting

b) discharge for cause

c) layoff for more than one (1) year

d) failure to report to work within ten (10) days after notice of recall by registered mail by
the Employer to the last address on the Employer's records, or the inability to serve because of

employee failure to notify of change of address

e) absence from work for three (3) successive days without notice to the Employer, or
without providing a reason for his/her absence which is satisfactory to the Employer

f) engaging in other employment during a leave of absence, except as provided in this
Agreement

g) absence because of illness or accident other than covered by Chapter 411, 1975 Code
of lowa, for a period in excess of one (1) year

h) retirement from active service of the Employer

1) failure to secure proper leave of absence or failure to return by the expiration date of
absence properly granted.

Section 10.17
Veterans: An employee who returns from service in the Armed Forces of the United States of

America will be granted re-employment and seniority rights to which he/she is entitled under
whatever law or laws are in effect at the time of his/her return and which apply to his/her case.

11
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Section 10.18
Call-ins or overtime for specific purpose will be offered to the employees who are working on
such work or who are normally assigned to such work.

ARTICLE 11
WORK SCHEDULE

Section 11.1
For the purpose of computing overtime only, the normal work week for Police Officers and
Civilians will be as follows:

a) Eight (8) to ten (10) hours work shall constitute a standard work day.

b) Forty (40) hours work shall be a constituted standard work week. This is not to be
interpreted as a guarantee of a forty (40) hour work week with the following exceptions:

In instances of shift changes, full time personnel who have been transferred are
guaranteed pay for a forty (40) hour work week or the average of weekly hours worked over the
previous six (6) months, whichever is smaller. When a shift change results in more than a forty
(40) hour work week for any full time employee, that employee will work the overtime hours at
his regular hourly rate of pay.

¢) Ininstances where a change of the normal work week has been agreed on by the parties,
and such change includes the working of four (4) consecutive ten (10) hour days, such ten (10)
hour day shall constitute a "standard" work day and such ten (10) hour time period shall be
substituted in lieu of the eight (8) hour time period referred to in all other applicable Articles of
the collective bargaining agreement negotiated for the period ending June 30, 2018.

Section 11.2
Saturdays and Sundays falling within the employee's scheduled work week shall be considered
normal work days.

Section 11.3

The scheduling of rest breaks shall be the responsibility of the Chief. This time will be fifteen (15)
minutes in each four (4) hours segment of work. There will be a forty-five (45) minute paid lunch
period.

Section 11.4

The Chief shall establish the work schedule for each employee. When the Chief becomes aware
of the necessity of a scheduled change, he will make said change and a reasonable attempt to notify
the affected employee(s) within the next regular administrative work day (Monday - Friday). A
change of the work schedule made after the next regular administrative work day, or a change of
work schedule with less than twenty-four (24) hours notice to the employee or less than seventy-
two (72) hours notice if it affects his day off, will receive overtime provisions except in cases of

12
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changes caused by sudden employee sickness, family member death, natural disaster and other
untimely occurrences.

Section 11.5

Requests for any time off, regardless of whether they necessitate a schedule change, will be acted
upon and a reasonable attempt made to notify the person submitting the request by the Chief within
the next regular administrative work day.

Section 11.6

It shall be required in the work schedule that there be at least twelve (12) hours between shifts. If
the City calls an employee to work with less than twelve (12) hours off, the employee shall receive
one and one-half (1 %2) times the normal rate of pay, except in cases of natural disaster, unforeseen
absenteeism, employee sick time, or other emergency provisions to be agreed mutually upon by
the City and the Union.

At least a two (2) calendar week notice of any permanent shift change shall be given. Permanent
change shall be any change intended to last in excess of ninety (90) calendar days.

If the Chief and employees mutually agree to a shift or work schedule change, there shall be no
minimum notice.

ARTICLE 12
OVERTIME PAY

Section 12.1

Shift Employees: One and one-half (1 %2) times their regular rate of pay for employees shall be
paid for all work performed in excess of a standard work day, per day, or forty (40) hours per
week, but in no instance shall both daily and weekly overtime be applied on the same hours.

Section 12.2
An employee who is called to work on a rest day will be computed at one and one-half (1 %2) times
their regular rate of pay.

Section 12.3
In the event of call-in, a minimum of two (2) hours pay will be computed at one and one-half (1
Y) times their regular rate of pay.

Section 12.4
An employee will be paid two and one-half (2 %2) times their regular rate of pay for continuous

time worked, including time for meals, after sixteen (16) consecutive hours of work except in the
time of natural disaster.
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Section 12.5

Overtime may first be worked by the Chief of Police. In the event that the Chief of Police is unable
to fill in during the overtime, then overtime may be offered to any part-time employee who has
not worked forty (40) hours in any given calendar week.

In the event no part-time employee is available to work the overtime, the overtime will then be
offered to the most senior officer. The least senior officer may be required to work the overtime.

Section 12.6

An employee may request earning compensatory time in lieu of overtime pay at the rate of one
and one-half (1 %2) hours comp time earned for all work performed in excess of eight (8) hours per
day or forty (40) hours per week.

Section 12.7
No employee shall maintain a balance of unused compensatory time in excess of one hundred
twenty (120) hours.

Section 12.8
If court is canceled after 6:00PM the night immediately prior to Court date the employee shall
receive two (2) hours pay computed at one and one-half (1%2) times their regular rate of pay.

ARTICLE 13
UNIFORM ISSUE AND ALLOWANCE

Section 13.1

New hire Police Employees: The City shall supply to full time employees at no cost to the
employee (officers) , three (3) summer shirts, three (3) winter shirts, four (4) pairs of pants, one
(1) winter jacket, three (3) ties, and one (1) raincoat. Additionally, they will be issued all
equipment as required by the Department.

Section 13.2

All uniforms as reasonably required for all members of the Evansdale Police Department shall be
provided by the City at its sole cost and expense. Commencing July 1, the Police Officer personnel
will receive a clothing maintenance allowance of thirty dollars ($30.00) per month; the payment
will be made in equal amounts on each paycheck.

ARTICLE 14
HOLIDAYS

Section 14.1
All eligible employees shall receive eight (8) hours pay at the regular straight time hourly rate for
each of the following holidays:
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New Year's Day Thanksgiving Day

President's Day Day after Thanksgiving
Memorial Day Day before Christmas
July 4th Christmas Day

Labor Day Day after Christmas

Employees required to work on a holiday will receive eight (8) hours pay at one and one-half (1
Y%) times the normal rate of pay, in addition to the regular rate of pay for each hour worked.
Holiday pay will begin at the start of the first shift on the holiday and end at the end of the third
shift in that twenty-four (24) hour period. An Officer working on a holiday may choose to take
another day off paid at the normal rate of pay for eight hours in lieu of the time and one-half
holiday pay. If the holiday falls on a scheduled day off, the Officer may choose to take another
day off in lieu thereof.

Section 14.2

An employee to be eligible for holiday pay shall have worked the last scheduled work day prior to
and the next scheduled work day immediately following such holiday unless such employees shall
have been excused by the Chief, or is absent due to proven sickness or injury, subject to provisions
of Article 19, Sick Leave.

Section 14.3
All full time employees, shall be permitted four (4) casual days per year effective Julyl,

of each year. Casual days shall accrue at the rate of one per quarter for each quarter
proceeding July 1. Casual days must be taken in the succeeding twelve (12) months and
may be taken one (1), two (2), three (3), or four (4) days at a time. The Employer must
receive seven (7) days notice in writing of the employees request to use a casual day(s).
Casual days must be approved by the Employer. Any casual day(s) not used by the end
of the year will be lost, however, if casual day(s) are not used by the end of the year, the
Employer may, at his sole discretion, grant the employee an additional forty-five (45)
days in which to use casual days.

ARTICLE 15
VACATION

Section 15.1
All employees will be granted vacation with pay on the following basis - upon completion of:

One year of service......... Forty (40) hours
Two years of service....... Eighty (80) hours

Five years of service.......One hundred twenty (120) hours
Ten years of service........ One hundred sixty (160) hours
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Section 15.2
Vacation time earned will be figured on the basis of the employment year and shall include the
total regular straight paid time the employee has worked for the Employer since the date of last
employment.

Section 15.3

When an employee that has completed the probationary period has his/her employment terminated
with the Employer for any reason, he/she shall be compensated for accrued vacation time on the
basis of the number of days accrued on a pro-rated basis of time worked during the employment
year.

Section 15.4

Seniority shall govern in the choice of vacation periods, provided such choice has been exercised
by March 1st of each year. Seniority is determined first by rank, second by continuous service in
rank and third by total time in the department. The employer must receive a minimum of seven (7)
days notice in writing of the employees requested vacation time. Vacation time must be approved
by the employer.

Section 15.5
In the event a holiday falls within a non-shift employee's vacation, the employee shall be entitled
to an additional regular day off without loss of pay.

Section 15.6

Employees may carry over forty (40) hours of earned vacation into next vacation period. Also, if
because of scheduling difficulties, the Employer was not able to grant an employee's total earned
vacation during the employment year, provisions will be made to carry over vacation hours.

Section 15.7

Should an employee become ill or otherwise qualify for sick leave while on vacation, sick leave
shall be used upon proof of illness or accident. It shall be the employee's responsibility to notify
the Employer immediately should change of status occur.

Section 15.8

Employees must request earned vacation pay prior to taking vacation leave. This provision is
available to employees unless the granting of the request would interfere with the Employer's year
end budgeting procedure.

Vacation pay will be paid out on the pay day prior to the vacation if so desired.
Section 15.9

Employees may use vacation hours, casual hours, and earned comp time in any combination of
earned hours.
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ARTICLE 16
JURY DUTY - WITNESS DUTY

If an employee is called for jury duty, or witness duty, relating to events not arising out of their
employment, the Employer will grant the leave and pay the difference between the court pay and
the employee's regular pay. In order to be eligible for payment, employees must notify their
supervisor within twenty-four (24) hours after receipt of notice to such duty. If relieved of jury
duty before 12:00 noon, employee will report for duty.

ARTICLE 17
LEAVE OF ABSENCE

Section 17.1

A request for leave of absence must be submitted to the employee's division head, setting out the
circumstances in full as to why such a leave is desired. The request will be considered on the basis
of work load existing or anticipated in the employee's division, the circumstances of the request
and the employee's service rating. Such requests must be approved by the City Council.

Section 17.2
All leaves of absence will be without pay unless otherwise specifically provided.

Section 17.3

The maximum leave of absence shall be for one (1) one (1) year period. Permission for extension
must be secured from the City Council in writing. Failure to comply will result in discharge.
During the period of absence, the employee shall not engage in gainful employment without prior
permission from the City Council in writing.

Section 17.4

Benefit Accrual: Any leave of absence relating to this Article which extends beyond a period of
one (1) month shall not be computed as working time for the purpose of accruing vacation
allowances and sick leave. Employees who are enrolled in the group insurance programs of the
Employer and who are on leave of absence must make arrangements for premium payments
through the City Clerk's office.

ARTICLE 18
SICK LEAVE

Section 18.1
Definition: Sick leave is defined as an absence of an employee from work by reason of illness or
accident. Sick Leave accumulation shall begin day one after completion of probation.
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Section 18.2

An employee’s sick leave bank, accrued prior to July 1, 2012, shall be locked at the employee’s
rate of pay in effect as of June 30, 2012. Sick leave accrued and banked prior to July 1, 2012
may be drawn upon but once drawn, may not be replaced.

Commencing July 1, 2012, sick leave will be earned and accrued at the rate of twelve (12) hours
per anniversary month to a maximum of 960 hours. Any employee not using sick leave for six (6)
consecutive months shall thereafter become entitled to one (1) additional casual day, said casual
day to be taken within the following six (6) months and not accumulated. Once this additional
casual day is accrued, a new six (6) month period begins.

Section 18.3
Use of Sick Leave: Sick leave shall be used only for personal illness, personal injury and medical
appointments with members of the medical profession.

Section 18.4

Pay and Notification for Sick Leave: In the event of sickness or injury, the employee will receive
straight time pay for each work day that they are sick to the extent of their earned sick leave credit,
but no more sick benefit per week than the employee's pay for a normal work week.

Section 18.5

Sick leave is in no way to be construed as additional vacation time. Sick leave shall not be granted
unless the supervisor, or other person as established by each department, has been notified by not
later than the starting time of the particular work day.

Section 18.6
Use of Vacation Credits for Sick Leave: Earned vacation credits may be used for sick leave absence
before the anniversary date of employment provided the sick leave credits have been exhausted.

Section 18.7
Leave without pay will not be granted for illness injury if the employee has any sick leave credit.

Section 18.8

Proof of Iliness: Sick leave covering a period is excess of three (3) working days must be
substantiated. Any lesser time may be required, at the discretion of the Chief, by a written
statement from the medical profession. The statement must show the kind and nature of the
sickness or injury, that the employee has been incapacitated for work for the period of their
absence, and is again physically able to perform their duties.

Section 18.9

Workman's Compensation: Any civilian employee who is injured on the job and disable while on
duty, shall receive Workman's Compensation. Any police officer, who is injured and/or disabled
while on duty, shall be compensated in accordance with Chapters 410 and 411 of the 2011 Code
of lowa or the successor Code provisions.
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Section 18.10

a. An individual who suffers a work related injury shall submit to a drug screening within
twenty-four (24) hours of the reported incident.

b. An individual who is injured on the job will not be allowed to return to work until they
have presented the Personnel Office with a written statement from a member of the medical
profession stating the kind and nature of injury, that the employee has been incapacitated
from work, and that the employee is again able to perform their duties. Such examination
as relates to job injuries will be paid for by Employer.

Section 18.11

Any employee who has quit and given the Employer at least two (2) weeks written notice of their
intentions, or has been terminated from employment, shall receive one (1) hour of pay for every
four (4) hours of accrued sick leave in cash payment to a maximum of:

480 hours (Pre July 1, 2012 accrued sick leave bank- at the employee’s rate of pay in
effect as of June 30, 2012.)

240 hours (Post June 30, 2012 accrued sick leave bank- at the employee’s rate of pay in
effect at the time of separation.)

Section 18.12
Upon retirement an employee shall receive one (1) hour of pay for every two (2) hours of accrued
sick leave in cash payment to a maximum of:

960 hours (Pre July 1, 2012 accrued sick leave bank- at the employee’s rate of pay in
effect as of June 30, 2012.)

480 hours (Post June 30, 2012 accrued sick leave bank- at the employee’s rate of pay in
effect at the time of separation.)

ARTICLE 19
MILITARY LEAVE

Section 19.1

It is the policy of the Employer to cooperate fully in all activities furthering the cause of national
defense. Employees who are members of any U.S. Military Reserve or National Guard unit, will
be granted leave of absence to attend training exercises or take part in emergency activities in
accordance with the Military Code of lowa. Such leave will not be charged to the employee’s
regular earned vacation time.
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Section 19.2

As employee who enters regular military service shall be considered as absent without loss of
seniority. At the time of such a separation, the employee will be paid for any unused vacation
time. Employee's re-employment rights will be governed in accordance with federal law.

ARTICLE 20
BEREAVEMENT LEAVE

Section 20.1

Bereavement Leave: Bereavement leave will be granted up to three (3) days absence with pay in
the event of death of a current spouse, child (including legally adopted, foster or step-child), parent
or step-parent, brother or step-brother, sister or step-sister, father-in-law, mother-in-law, brother-
in-law, sister-in-law, grandparent or grandchild.

Section 20.2

The three (3) day allowances are intended to cover bereavement leave, but in special cases
involving unusual consuming travel or special circumstances, leave may be extended by the Chief,
not to exceed a maximum of three (3) additional days.

Section 20.3
To qualify for bereavement leave pay, an employee must be eligible to receive regular earnings
immediately preceding and following the bereavement period.

Section 20.4
Bereavement pay is intended to provide for time off without loss of income, but not to increase
income. Non-working days shall not be compensable.

ARTICLE 21
MATERNITY LEAVE

Section 21.1
An employee who is unable to work because of a disability caused or contributed to by pregnancy,
miscarriage, abortion, childbirth, and recovery therefrom, may request either a leave of absence as
set out in Article 18 or a maternity leave.
In order to receive sick leave benefits for a maternity leave, the employee should:

a) secure a maternity leave form from the Chief,

b) present it for her physician's medical statement, and

c) return it to the Chief as soon as pregnancy is confirmed.
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The employee, subject to her physician's approval, will be allowed to work as long as she is capable
of performing the regular duties of her job.

Section 21.2
Accumulated sick leave will be granted for maternity leave only for the actual period of temporary
disability as determined by a physician.

Section 21.3

If an employee's accumulated sick leave is insufficient to cover the period of disability she may be
granted accumulated vacation leave with pay. An employee who is still physically unable to work,
after exhausting both sick leave and vacation leave, will at her request, be granted a leave of
absence without pay for the extent of her disability.

Section 21.4

Employees who are enrolled in the group insurance programs of the Employer and who are going
on a maternity leave without pay must make arrangements for premium payments through the City
Clerk's office.

ARTICLE 22
SEVERABILITY AND SAVINGS

Section 22.1

This Agreement is subject to the laws of the United States and the State of lowa. In the event any
provision of this Agreement shall be held to be contrary to law by a court of competent jurisdiction
from whose final judgment or decree no appeal has been taken with the time provided. All other
provisions of this Agreement shall continue in full force and effect.

Section 22.2

In the event any provision is held or determined to be invalid, the Employer and the Union agree
to meet within thirty (30) days following such holding or determination for the purpose of
negotiating a substitute clause to replace the provisions found to be invalid.

ARTICLE 23
INSURANCE

23.1. Group Insurance. All full-time employees shall be eligible for City-provided family
group insurance, including health and dental, the first of the month after the thirtieth (30™") day of
employment, or sooner if possible. The City will contribute towards single coverage for an
employee during his or her probationary period as set forth below. The probationary employee
may pay the City’s additional costs of family coverage at his or her own expense.

21

Returnto Agenda



All part-time employees are eligible to enroll in City group insurance coverage at the employee’s
own expense. The City retains all rights to change carriers in an effort to control cost.

23.2. Payment of Premium. Payment of the premium for health insurance coverage shall be
shared by the City and regular full-time employees based upon the following formula.

Employees shall pay the following base fee per month to participate in the City’s group health
insurance plan:

Single Plan $50.00
Family Plan $100.00

Employee Deductible (Individual/Family)
Year 1 - $750/$1,250

Year 2 - $1,000/$1,500

Year 3 - $1,250/$1,750

Out of Pocket Maximums
Year 1 - $2,500/5,000
Year 2 - $2,500/5,000
Year 3 - $2,500/5,000

23.3. Health and Accident Insurance Coverage. Coverage shall be reviewed jointly each
year by the employer and the bargaining unit.

23.4. Exercise Program. An employee who participates in a City approved physical fitness
program a minimum of three one-half (1/2) hour time periods per week shall have an additional
$25.00 per month credited towards the employee’s plan expense.

23.5. Termination: Group insurance coverage shall terminate upon termination of
employment with the City of Evansdale but, at the option of the insurance company, the
terminating employee may transfer to an individual policy.

23.6. Retirement: Employees who retire from employment with the City of Evansdale may
maintain their status as a member of the group, if permitted by the insurance company, but shall
be required to pay their own premiums.

23.7. Dental Insurance. A dental plan shall also be provided to employees by the City.

23.8. Group Life Insurance: All full-time employees shall receive group term life insurance
in the amount of $40,000.00.
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ARTICLE 24
TRANSFER PROCEDURE

When an employee is transferred to a different classification, they shall receive a pay rate in
accordance to that classification if that transfer is of a permanent nature. An employee transferred
to a higher classification shall serve a trial period of ninety (90) days. If at the end of the ninety
(90) day trial period, the employee is not qualified for the position, they shall be returned to their
old position without loss of seniority. If at the end of the ninety (90) day trial period, the employee
remains in that position, and the position is outside the bargaining unit, accumulated bargaining
unit seniority rights will be forfeited.

ARTICLE 25
STRIKE AND LOCKOUT

Section 25.1

The Union, its officers or agents, or any of the employees covered by this Agreement shall not
cause, instigate, encourage, authorize, ratify or participate in a strike against the Employer, where
the same constitutes a violation of Chapter 20, 1985 Code of lowa.

Section 25.2
The Employer shall not lockout any employee during the term of this Agreement as a result of a
labor dispute with the Union.

ARTICLE 26
GENERAL PROVISIONS

Section 26.1
Pay Days: All employees shall be paid bi-weekly on Friday at 7:00 a.m., except when Friday is a
holiday; then the pay day shall be on Thursday.

Section 26.2

Employees of the Police Department shall not furnish their own transportation on Employer
business unless specifically authorized and directed by the Chief. Employees shall be reimbursed
for the use of their automobiles when directed to use them for Employer business at the current
mileage rate paid by the State of lowa, paid monthly.

Section 26.3

When employees are away from the City on authorized Employer business, the Employer shall
pay the reasonable and normal expenses required. Meal expense claims accompanied by receipts
shall be reimbursed up to twenty five dollars ($25) per day. All travel requests and payments must
be approved by the City Councill.
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Section 26.4

The Employer may provide safety and job training programs and it shall be a condition of
employment that each employee actively participates when such programs are conducted during
working hours.

Section 26.5
The City shall make necessary provisions for the safety of employees during the hours of their
employment.

Section 26.6

Personal property carried on duty shall be replaced at the employer's expense in the event of
damage or loss not due to employee negligence and pursuant to Police activity, as determined by
the Police Chief, at a reasonable price not to exceed the following: $200.00 for eye glasses,
contacts, watches, boots and personal items; $150.00 towards an officer's leathers; and $550.00
towards side arms.

Section 26.7
Nothing in this Agreement shall supersede the Civil Service Laws of the State of lowa as found in
the latest edition of the Code of lowa.

Section 26.8

The City agrees that it will defend any of its employees, and in cases of malfeasance in office,
willful and unauthorized injury to persons, property or willful or wanton neglect of duty, shall save
harmless and indemnify such employee against any tort claim or demand, whether groundless or
otherwise, arising out of an alleged act or omission occurring within the scope of their employment
or duties, in accordance with Chapter 670 of the 2015 Code of lowa.

Section 26.9

All regular police officers shall be required to be certified by the lowa Law Enforcement Academy
of law enforcement officers, within a reasonable time. Officers will be reimbursed for meals while
attending the lowa Law Enforcement Academy.

Section 26.10
All work schedules will be posted a minimum of thirty (30) days in advance.

Section 26.11
The regular law enforcement officer on duty shall have the full responsibility for the operation of
patrol vehicle and all occupants thereof.

Section 26.12
All past "Letters of Agreements” shall be void except for those renegotiated for the purpose of
entering them into this Agreement.
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Section 26.13
Full time officers shall live within a 30 minute travel time of the police station, said travel time to
be determined by the Police Chief.

ARTICLE 27
PAY RATE

Section 27.1
A. Following is the pay rate for all classifications of the bargaining unit for the contract year July
1, 2015 - June 30, 2018.

Classification FY 2017-18 FY2018-19 FY2020-21
1st year patrolman $20.43 $21.03 $21.63
2nd year patrolman 21.07 21.67 22.27
3rd year patrolman 21.69 22.29 22.89
4th year patrolman 22.37 22.97 23.57
5th year patrolman 22.87 23.47 24.07
8th year patrolman 23.33 23.93 24.53
10th year patrolman 24.04 24.64 25.24
12" year patrolman 24.19 24.79 25.39
15" year patrolman 24.34 24.94 25.54
Sergeant 25.09 25.69 26.29
Investigator 22.72 23.32 23.92
Part-time patrolman 17.30 17.90 18.50

1-3 years of service

Part-time patrolman 18.09 18.69 19.29
3 years of service or more

Section 27.2
Longevity pay will be computed for all employees on the following basis, the payment will be
made in equal amounts on each paycheck. After completion of:

4 years employment.................. $25.00 per month
10 years employment................... $35.00 per month
15 years employment.................. $45.00 per month
20 years employment................... $55.00 per month
25 years employment................... $65.00 per month
30 years employment................... $75.00 per month
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Section 27.3
All full time employees will be entitled to shift differential pay on the following basis:

Affective 7/1/2018

Shift Rate

1st Shift None

2nd Shift 50 cents per hour
3rd Shift 50 cents per hour
4th Shift 50 cents per hour
Affective 7/1/2020

Shift Rate

1st Shift None

2nd Shift 60 cents per hour
3rd Shift 60 cents per hour
4th Shift 60 cents per hour

Section 27.4

All employees will be entitled to an additional $.20 per hour upon receipt, and continued
maintenance of, a state certified EMT designation.

ARTICLE 28
DURATION

Section 28.1
This Agreement shall be effective July 1, 2018 and shall continue in full force and effect through
the 30th day of June, 2021. All articles in this contract shall remain the same for the duration of
this contract.

Section 28.2

Letter of Understanding: It is said the intent of this Agreement entered into by the City of
Evansdale and Chauffeurs, Teamsters, and Helpers Local 238 to maintain a seven (7) man full-
time police force, including a working Chief of Police, and that the employment of the Police Chief
and the part-time Police Officer(s) shall not be used to deprive the full-time Police Officers of their
regular forty (40) hour work week.
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Signed this_24" day of _January 2018. Signed this day of January 2018.

CHAUFFEURS, TEAMSTERS & HELPERS CITY OF EVANSDALE
UNION LOCAL NO. 238, an affiliate of

INTERNATIONAL BROTHERHOOD OF

TEAMSTERS

by by
Secretary - Treasurer Mayor, City of Evansdale

by

Business Representative
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PAGE B1

12:28

QUOTE

*421*

3198833632

01/26/2018

1/26/2018 11:21.12 Page: 1 Revision: 6
2326683| Deliver To
Evansdale, City of 3550 Lalayetl; Road
uite A
123 N Evans Rd Evansdale, [A 50707
E dale. 1 50707 Phone: 319-883-3633
vansdale, lowa Fax: 319-883-3832
Phone: 3192326683 Fax: 3192321586 ACH.
Ref: 421 Operator: Ted G Order No: STREETS Tax No:42-6006424 Expiry Date2/12/2018 Processed: 1/26/2018
Code Description Qty Unit Price Discount Amount
M4 TINGLEY $78022 2XL LIME GREEN HI-VIS BUTTON UP 11.00 EA $45.99 $505.89
M TINGLEY $78022 XL LIME GREEN Hi-VIS BUTTON UP 22.00 EA $45.9% $1,014.78
Total Sales Tax: $0.00
Comments:
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ADVANCED

~ SYSTEMS, INC.

Features and Benefits of Document Management Systems

Capture and import tools to bring documents into the system.

Methods for storing and archiving documents.

Indexing and retrieval tools to locate documents from the system.

Distribution tools for exporting documents from the system.

Security to protect documents from unauthorized access.

Create Workflow solution to reduce paper handling with intelligent document routing.

Document Management makes it possible to:

Manage millions of documents and retrieve the right one in seconds.

Share documents with colleagues or the public while protecting confidential information
E-mail and fax files instantly.

Access documents while traveling.

Publish Documents to CD, DVD or the Web as appropriate.

Back up files and records for disaster recovery.

Design rules-based routing systems to streamline document-handling procedures, while
notifying staff and supervisors when certain events take place.

Definitions:

Document management

Software used to store, manage, retrieve and distribute digital and electronic documents, as well
as scanned paper documents.

OCR

Optical Character Recognition; is a software process that recognizes printed text as alphanumeric
characters. OCR enables full-text searches of documents and records.

Zone OCR

An add-on feature of document management software that populates document templates by
reading certain regions or zones of a document and then placing information into document
index fields.

Index Field
Database fields used for document searches and retrieval.

Template Fields

Database fields used to categorize and organize documents. Often user-defined, these fields can
be used for searches.
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Full-Text Indexing and Search

Enables the retrieval of documents by either word or phrase content. Every word in the
document is indexed into a master word list with pointers to the documents and pages where
each occurrence of the work appears.

Fuzzy Search

A full-text search procedure that looks for exact matches as well as similarities to the search
criteria, in order to compensate for spelling or OCR errors.

Audit Tralil

An electronic means of tracking all access to a system, documents or record, including the
modification, deletion and addition of documents and records.

Batch Processing

The name of the technique used to input a large amount of information in a single step, as
opposed to individual processes.

Workflow, Ad Hoc

A simple manual process by which documents can be moved around a multi-user document
management system on an as-needed basis.

Workflow, Rules-Based

A programmed series of automated steps that routes documents to various users on a multi-user
document management system.
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ADVANCED

2945 Airport Blvd.
P.O. Box 57
Waterloo, 1A 50704
319-232-6621
800-274-2047

Waterloo - Fort Dodge - Mason City

Hiawatha - Dubuque - Davenport
Spencer - Sioux City - Fairfield

Invoice No.

Terms: Net 30 Days

Svstems, Inc. Fax 319-232-6624 Sioux Falls, SD - Windom, MN
Basiness Sotations and the Persomal Touch
Emp# Date Model Number Serial Number Meter Purchase Order #
1032 1.26.18
Bill To: City of Evansdale Ship To:
123 N. Evans Rd.
Evansdale, |A 50707
Phone: 139.232.6683 Fax: Phone: Fax:
Email: cityclerk@cityofevansdale.org Email:
Orgged Model/Description/Meter(s) Serial # - Part # Code Unit Price Amount
1 Avante Software for SQL Express $2,150.00 [$2,150.00
1 Full Named User with Forms $0.00
1 Laserfiche Software Assurance $420.00 $420.00
1 Install and Training $0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
Salesman # Deliv'd By Install Date Employee Name Total
1032 Lane LeBahn Hardware/Part/Supplies $2,570.00
Comments: Miscellaneous
Subtotal $2,570.00
Sales Tax
Transportation & Hdlg.
Received By: Total Amount Due $2,570.00
Print Name:

Form date: 4/5/17

Returnto Agenda
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ANNUAL SOFTWARE ASSURANCE AND SUPPORT AGREEMENT

VA

ADVANCED

SysTEMS, INC.

Business Solutions and the Personal Touch

Customer Name City of Evansdale

Address 123 N Evans Rd

This Agreement may be modified only by written agreement

Headquarters: Sales Offices

2945 Airport Blvd./Po Box 57 Waterloo, Fort Dodge, Cedar Rapids
Waterloo, IA 50703 Dubuque, Mason City, Davenport
Phone: 319-232-6621/800-274-2047 & Spencer, IA and Sioux Falls, SD
Fax: 319-232-6624 www.asiowa.com

Software License #

Evandale, IA 50707

Contact Name DeAnne Kobliska
Phone Number 319.232.6683
Email cityclerk@cityofevansdale.org

Customer Name Print

Special Conditions

Customer Signature/Date

A.S.l. Sighature/Date

Anniversary Date

(for office use only)

Software Assurance & Phone Support

Amount Due: $420.00

(plus applicable taxes)

All conditions as stated on the reverse hereof apply

Revision Date: 6/27/17
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ADVANCED SYSTEMS, INC. AGREES TO:
* Guarantee the performance, according to the manufacturer’s specifications of the software placed under this agreement and specified on reverse side for as long as this
agreement is kept continuously in force, except for accidental damage, electrical current fluctuation, carelessness or abuse (including abuse as described below).
* Provide service as listed between the hours of 8:00 A.M. and 5:00 P.M., Monday through Friday, except for Advanced
Systems' holidays if on-site maintenance is purchased, without any limitations on the number of calls necessary to meet the above performance
guarantee, except for those repairs necessitated by accidental damage, electrical current fluctuation, carelessness, or abuse (including the abuse as described below).

CLIENT AGREES TO:

* Cooperate fully with ASI's support staff and follow ASI's recommended instructions and procedures in order to diagnose and resolve any
problems. Failure to do so is considered abuse (reffered to above).

* Payment is due before service is provided.

* A one-year contract agreement, that automatically renews in one-year increments. Price increases necessitated by increased service costs are
accepted by the customer without prior notice. Customer may cancel this contract with written notification up to the due date of the first invoice showing the price
increase. If written notice is not received during the period stated above, this contract will automatically renew and be in effect for the annual term.

* Pay for labor outside of normal business hours when customer requests such labor. Cost of labor will be at Advanced Systems, Inc. standard rate in effect.

* Pay the balance of the annual contract agreement if the customer requires early cancellation.

* Be Solely responsible to perform all necessary backups on the PC or network prior to service or installation. Advanced Systems, Inc. bears no
responsibility for any damages done to or information lost from said PC or network.

CONSENT TO LAW, JURISDICTION, AND VENUE: This Agreement shall be deemed fully executed and performed in the State of lowa and shall
be governed by and construed in accordance with its laws. If Advanced Systems, Inc. shall bring any judicial proceeding in relation to any matter
arising under this Agreement, the Customer irrevocably agrees that any such matter may be adjusted or determined in any court or courts in the
State of lowa, or in any court or courts in Customer’s state of residence, or in any court having jurisdiction over the Customer or assets of the
Customer, all at the sole election of Advanced Systems, Inc. The Customer herby irrevocably submits generally and unconditionally to the
jurisdiction of any such court so elected by Advanced Systems, Inc. in relation to such matters. You waive trial by jury in any action between us.

Disclaimer of Warranties and Limitations Of Liability:
* Advanced Systems, Inc. shall not be liable for any loss of profits, damage to or loss of software, data files or other information resulting from
any equipment failure or service of equipment. The Client is solely responsible for backups and archival copies of all software,
data and other information. The above are the only Warranties of any kind, either expressed or implied, including
implied warranties of the merchantability and fitness for a particular purpose that Advanced Systems, Inc.
makes. In no event shall Advanced Systems, Inc. Be liable for incidental or consequential damages, even if
Advised of the possibility of such damages. Client right to recover any damages from Advanced Systems, Inc.
Shall be limited to the amounts that the client has paid to Advanced Systems under this agreement.

Complete Agreement:
* This is the complete agreement of the parties. No oral representation or warranty shall be binding. This Agreement may not be modified except
in writing. If any of the provisions of the Agreement are declared to be invalid or unenforceable, such provisions shall be severed from this
Agreement and the remaining provisions shall remain in full force and effect.

Date: Signature:
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